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AN AGREEMENT
 
Between the
 
BOARD OF COOPERAnVE EDUCATIONAL SERVICES OF ROCKLAND
 
COUNTY
 
and the
 
BOCES ADMINISTRATIVE & SUPERVISORY STAFF ASSOCIAnON
 
PREAMBLE
 
In order to effectuate the provisions ofArticle 14 of the Civil Service Law, and to 
encourage and abet effective and harmonious working relationships between the Board of 
Cooperative Educational Services ofRockland County (hen:inafter called the "Board") and the 
Administrative & Supervisory Staff in certificated positions in order that the cause ofpublic 
education may best be served in the County ofRockland, TIllS AGREEMENT (S MADE 
AND ENTERED INTO as the day Of')10,;'~;,=)~~JantI be"""'" the Hoard ofOJoperarive 
Educational Services ofRockland County and the BOCES Adminislmtive & Supervisory Staff 
Association (hereinafter called the "Association"). 
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ARTICLE I. RECOGNITlQN 
The Board hereby recognizes the Association as the certificated exclusive representative 
of the Administrative & Supervisory StAff in certificated positions of the Board of 
Cooperative Educational Services ofRockland County, except for central office positions 
ofdistrict superintendent, assistant superintendents. assistants 10 the superinlendent and 
program directors. 
ARTICLE II GENERAL 
The Board shaH not discriminate in any way against any staff member by reason of 
membership on or participation in the activities of the Associatiun uf the exereise of 
right.<i granted under this Agreement, or by Law, 
ARTICLE III. MANAGEMENT RIGHTS 
Except as specifically and expressly modified by the tenns of this Agreement. the Boord 
retAins the sole and exclusive right to manage, direct, and supervise the affairs of 
BOCES. The District Superintendent Of his designee and representatives of the 
Association shall meet on an as needed basis to di~cu.~ malters ofmutuaJ concern. 
ARTICLE IV. ASSOClAnON RIGHTS 
A.	 With prior approval of the District Superintendent, or the designee of the District
 
Superinterx:lent, the Association may have the use ofschool buildings without cost
 
and at reasonable lime for Association business meetings.
 
B.	 The BOCES shall deduct from the salary ofeach unit rnemlx::r, who so authorizes in
 
writing, dues for membership in the Association, ifdesignated hy said memlx::r and
 
shall promptly transmit such dcductiorn. Such authorizatiorn shall be continuous
 
unless agreed in writing.
 
C.	 The BOCES shall print copies of this agreement and distribute a copy to each
 
member of the Association.
 
ARTICLE Y. PROMOTIONS 
A. AU vacancies in certificated administrative and supervisory positions shall be tilled 
pursuant to the following procedures: 
I. Vacancies will be posted in every site operated by BOCES. no later than ten (10) 
work days before the closing date ofapplications. Members of the bargaining wtit 
will also be nutified via electronically ofall BOCES administrative openings. 
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2.	 Candidates for such vacancies will submit their applications in writing to the District
 
Superintendent:. or the designee ofl:he District Superintendent, within I:he time limit
 
specified in the notice.
 
3,	 Vacancies will be filled on the basis ofqualifications tor the vacant rosition from all
 
candidates, internal and external.
 
4,	 Members of the Association who are applicants for promotional positions will be
 
intervie'Wed for the position
 
ARTICLE VI • ASSIGNMENT 
Except under exigent circumstances requiring irrunediate action or remedy, reassignments 
shall be made on July 1, with notice being given to the administrator no later than June I. 
ARTICLE VII . WORK YEAR 
The work year for all Supervisors fUld Administrative positions will be based on twelve 
months. AJI twelve month employees shall be entitled to twenty four (24) vacation days 
and the classified holiday schedule. with school recess days considered as work days. 
For any position designated at less than twelve months, the salary will be prorated 
specific language accordingly. Vacation will be wed in the fiscal year earned and will be 
earned on a pro-ruled basis for each month employed. Vacation may be carried over into 
the next school year where the needs ofBOCES prevent the unit member from taking 
previously scheduled vacation time after a review by the District Superintendent or 
designee. Bargaining unit members will be offfrom work during 4 days of the Winter 
recess in December and will be off from work for two days during the Spring Recess with 
all such days off for both such recess periods to be detemtined by the District 
Superintendent This provision will expire and sunset and will have no further foree or 
eff~t as ofJune 30, 2015 notwithstanding any statutory provision to the contraJ'y. An 
evaluation ofthe effectiveness of the established recess period will be conducted before 
continuation is considered. 
ARTICLE VIII. COMPENSATION AND EXPENSE ALWWANCES 
A. The salaries ofall staffmembers eovered by this agreement will be based on the 
salaries and salary regulations which are ~ forth in the Appendices and Schedules 
attached and part of this Agrcemententitled "Basic Remuneration", "Perfonnance 
Review", 
5 
2013-2014 School Year 
The 2013-2014 salary schedule will reflect an increase 01'2% of the 2012-2013 salaIY 
schedule with an addiliQnal $1.500 added to arrive at the new base ~alary in an effort 
to bring salaries into alignment with eounty administrators. BASA members who 
were not on the top step in the 2012-20\3 year will advance a step. 
2014-2015 School Year 
TIle 2014-2015 ~Iary schedule will reflect an increase of2% of the 201)...2014 salary 
schedule with an additional $1,500 added to arrive at the new base si:llary in an effort 
to bring s.a.laries into alignment with county administrators. BASA members who 
were not on the top step in the 2013-2014 school year will advance a step. 
B.	 All staffmembers will be paid in bi-weekly installments during the term of 
employment. 
C	 For aU salary increases under the agreement, such increases will be reflected in the 
paycheck as soon after July I in each year of the contract lenn as possible, but no 
later than the flI'St pay ~rioo in Septemoo. assuming all applicable year-end reports 
and evaluations are completed as required. 
D.	 Reimbursement for authorized l.l<;e ofemployee's automobile to perfonn school duties 
shall be at the same mte as paid to other employees ofBOCES. All claims for travel 
reimbursement will be submitted on tonns provided by the Board. Reasonable 
exceptions for reimbursement under extenuating cireumstam;es may be submltted to 
the Superintendent or designee for consideration. 
E.	 Any certificated administrator or su~rvisorwho is on other than a 12-month 
wnt:raet, who is asked to work beyond the term of ltislher contract. will be 
compensated on a prornta basis. 
F.	 Longevity 
Effective as ofJuly I, 2009, inSl.ead ofa longevity payment of $1 ,550, each member 
of the unit shall receive a longevity payment of $1.750 effective at the beginning of 
the eighth year ofemployment as an administmtor with BoeES. 
Effective as ofJuly 1.2009, instead ofa longevity payment of $2,300, each member 
of the unit, hired as a BOCES administrator prior to July 1,2013, shall receive a 
longevity payment of $2,500 effective at the beginning of the fourteenlh year of 
t:mployment as an administrator with BOCES. 
These longevity payments shall be elUTIulative. For purposes of claritication: 
Effective in the eighth through and including the thirteenth year ofemployment as an 
adminislrator with BOCES, the maximum longevity payment a unit member can 
receive is $1,750. 
Effective in the fourteenth year ofemployment as an administrator hired as such prior 
to July 1,2013, and continuing in the school years thereafter, the maximum 
longevity payment a unit member can receive is $2,500 (for a cumulative total of 
$4,250). 
Such longevity shall be considered for as an addition to the base pay and not 
calculated into the base pay for percent adjustment purposes. Longevity payments 
shall not be subject to withholding provisioM as ooted in Appendix B _Perfonnance 
Review. 
Unit members hired as BOCES administrators on July 1,2013 and thereafter are 
eligible for the first longevity payment of $1,750 effective at the beginning of the 
eighth year ofemployment as an administrator with BOCES. BOCES administmtors 
hired on July 1,2013 and thereafter are not eligible for a second longevity payment, 
G. Any bargaining Wlit member who has accumulated 165 sick days as of the date of 
retirement will receive a one time stipend of $1,600.00 
ARTICLE IX LEAVES OF ADMINISTRATORS AND SUPERVISORS 
Personnel will aCl:umulate leave ofabsenee with pay from !.he effective date ofthis 
Agreement, as follows: 
Non-Tenured Personnel: 22 days per year for 12-month employees. 
Tenured PenonneJ: 44 days per year for a 12-month employee to a maximwn of224 
days ineilLllive of leave accwnulated during non-tenured status. 
Part-Time Personnel: Leave pro-rated according to a number ofdays worked per year 
at the rate or20 days per year to a maximlUll of 180 days. 
Leave during a school year for the purposes set forth below will be deducted from the 
accumulated leave total and is subject to the following regulations: 
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A	 Personalllluess or Injury 
An administrator cr supervisor will notify, in advance of the next &;hool dlly, except in 
emergency, !.heir immediate superior ofabsence for illness or injury, A physician's 
."tatemen\ may be required <If'ter three (3) consecutive days' absence. 
The Board may require a physical examination aftcr 3 days' illness by the Board's 
physician and the employee will be available for such examinations with reasonable 
notice. The opinion of the Board's physician as to illness or injury preventing the 
employee from perfonning hiSlher duties shall be binding upon all parties. 
B. Illness in Individual's Family 
Leaves of absence will be granted to adminiSlrators or supervisors in case of illness of 
members of the administrator's or supervisor's immediate family up to five (5) days 
annually. Immediate family is defined as spouse. parent, child, brother, sj~r or domestic 
partner (defined by New York State Health Insurance Plan). 
C. Bereavement 
I.	 In case ofdeath in the immediate family (spouse, parent, child, brolJ'»;;:r, sister or
 
domestic partner defined by Ncw York State Health Insurance Plan) up to five (5)
 
days annually.
 
2.	 In case ofdeaLh ofa mother-in-law, fillher-in-Jaw, son-in~Jaw, daughter-in-law,
 
brother·in-Iaw, or si~r-in-law, up to two (2) days annU3l1y.
 
3.	 In case of death ofa relative, not listed in or on the above, one (1) day annually. 
4.	 In extenuating circumstanees, leave may be extended at the discretion ofthe District
 
Superintendent, or the designee ofthc District SuperinlCndent.
 
D. Personal Leave 
I. An administrator or !>upervisor may be granted up to two (2) days annually with prior 
approval of the Dh.trict Superintendent or his designee for personal business which 
cannot be transacted oUlside of school hours, such ll."l legal trnnsactions, educational 
examinations, and other reason!> deemed valid by the District Superintendent. In 
addition to the above, unit mem1xrs may J:)( granted oue day annually for personal 
business without regard to the reasoJl thereof. 
Ifapproved in \\oTiting by the District Superintendent, Pe~lnnel Leave days maybe 
COflvcr1ed to Family Illness Days. 
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2.	 Requegl tor personal leave shall be made to the District Superintendent at least five 
(5) working days prior to the date of the leave. In the event ofan emergency. the 
requirement shall be waived. 
3.	 The foregoing schedule ofallowable leave will be pro-rated for administrators and 
supervisors worklng less than full time according to the number ofdays worked 
annually. 
4.	 Absences on school days beyond allowable leave will result in reduction in salary at 
the per diem rate of 1I260th for the 12 month employee. 
L	 Non-Deductible Leave. Jun' Duty 
An administrator or supervisor. upon notification ofjury duty, will notifY the District 
Superintendent immediately. During this time the employee will receive hiSiher 
regular salary. Jury duty fees will be submitted to the Employer. 
L	 Sick Leave Bank 
I. A sick bank shall be egtablished for administrators who have exhausted their 
personal sick leave. BOCES sha11 contribute 50 days to the bank effective July I, 
2010. 
2. Individuals who become bargaining unit members effective on or after July 1,2010 
and want to become a member of the Sick Bank mugt donate 10 days to the Sick 
Bank in each year of the first three years ofemployment 
3. The Sick Bank Committee will consist of two bargaining unit members from the 
RASA and two members from the Central AdminislJation appointed by the District 
Superintendent. In the event that the Sick Bank Committee cannot reach a decision, 
the District Superintendent will render the final decision. 
4. An individual who wishes to access the sick bank. must submit a letter in writing to 
the Human Resources administrator with the medical docwnentation indicating why 
such a leave is necessary.·!be committee as deseribed above will review the request 
as quickly as possible. Days will be awarded in units of 5 up to a maximum of 30 
days per request. A second request may be made for up to an additional 30 days. 
ARTICLE X EXTENDED LEAVE OF ABSENCE 
A. A leave of absence without pay of up (0 two (2) years may be granted to any 
employee who joins the Peace Corps or serves as an exchiUlge teacher and is a full­
time participant in either ofsuch programs. Upon return from such leave, such 
employee will be considered actively employed by the Board during the leave and 
will bc placed on the salary schedule at the level they would have achieved ifhe 
had not been absent. 
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B.	 Military leave will be granted to any employee who is inducted or enlists in any 
hranch of the Am1ed Fort:es ofthe United States. Upon return from such I~ve, !.he 
employees will be placed on the salary schedule at the level which they would have 
achieved had they remained actively employed in the system during the period of 
their absenee up to maximum of tour (4) yearn. 
C.	 A child care leave up to two (2) years will be gmnted without payor increment to 
unit members on tenure, upon their request A unit member who bIxomes a parent 
(including the legal adoption ofa child) shall notify the District Superintendenl in 
writing two weeks prior to the commencement of child care leave. Appropriate 
medical evidence of fitness may be required to rdum from such leave. 
D.	 A leave ofabsence without payor increment ofup to one (1) year may be granted 
for the purpose ofcaring tor a sick member of the employee's immediate family. 
E.	 All benefits or leave to which an employee was entitled at the time hiSiher lease of
 
ahsencc commenced will be restored to himlher upon his return.
 
F.	 All requests for eXleoooo leaves. will be applied for in writing and, ifgranted.,
 
permission will (Jt: !pven in 'Nf'iting
 
ARTICE XI. PROTECTION 
A.	 Staffmvmbecs will immediately report to their immediate superior in writing all cases 
ofassault suffered by them in connection with their employment. 
R.	 TItis report will be forwarded to the District Superintendent and the Board who will 
eomply with any reasonable requcsl from the employee for infonnation in their 
possession relating lo the incident or the persons involved. and will act in appropriate 
ways as liaison between the employee, the police and the coUJ"tS. 
C.	 If eriminal or civil proceedings are brought against an employee for alleged infraction 
of duties in connection with his employment, such employee may request, and the 
Board shall furnish, legal counsel at no cost to the employee to defend the employee 
in such proceedings as provided in the Education Law. provided the employee was 
working within the scope ofhis or her duties. 
D.	 If a staffmember is absent as a result ofa pc~onal injury due to unprovoked assault, 
the employee witt be paid hislher full salary for the periods ofsuch aooence or the 
period ofone year, whichever is less, and nO part ofsuch absence will be charged 
against hisfhc-r annual sick leave. 
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E.	 The stafrmember shall be examined by a physician designated by the Boord fur the
 
purpose ofestablishing the length of time during which the staff member is
 
temporariiy disabled from performing hislher duties, and the opinion of said
 
physician as to the said period shall control.
 
F.	 rfany employee is injured on the job, he/she mlill file immediately for Worker's 
Compensation benefits and prosecute a cloim for Worker's Compensation benefits. 
Any lost wages paid to lhe employee from the Worker's Compensation Board shall 
be returned to the BOCES. 
ARTICLE xn. PERSONNEL FILE 
No document shall be placed in a member's Personnel File without the member's 
signature attached. to lhe docwnent unless t:ht:: member refuses to sign, in which event the 
refusal shall be noted on the document and the document shall then be iru;erted in the 
employee's file. The member retains the right to respond in writing to any document in 
his/her file. Said response is to be securely attached to the document in question. 
Any member may personally inspect his or her file and secure copies of docwnents 
t:ht::rein in the presence ofthe Superintendent or the Distriet Superintendent's designee in 
accordance with BOCES procedures. 
Courneling memos, other than those being used by RBOCES ina pending disciplinary 
hearing, can be removed after 36 months from the date ofany such memo. In no event, 
however, shall evalWltions and/or observations be removed from a bW'gaining unit 
member's personnel folder. 
ARTICLE xm .INSURANCE 
A. Healtb Insuranee_ Tbe Statewide Plan 
I. Any per-ion appointed to a position for a period ofat least three (3) months is eligible 
for enrollment immediately upon employment if: 
(a) He or she works a regularly scheduled work week of twenty (20) hours or more, 
or 
(b)	 He or she docs not work on a regularly scheduled work week of twenty (20) hours 
or more, but is paid $2,000 per year on an armual salal)' basis. 
2. The Board agrees lu pay health program premiums on the same basis as the
 
amount paid for teachers. Unit members will pay 29% ofthe health insurance
 
premium.
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3.	 "Inc eost to the Board of employees who c1Cl:t to enroll under i.>l.her availllhie
 
health insurnnce options shall not exceed the cost to the Board resulting ITom
 
SectiotlS 2 and 3 aoove.
 
4.	 Unit members actively enrolled in the Rockland BOCES Empire Health InslLrMlCe 
Program as of July 1, 2003 will have the right to receive an annual payment of 
$1,500.00 in return tor a waiver of their family health insurance coverage and 
$750 in return for a waiver of their individual health insurance coverage f{)r the 
school year, ifthey are employed for that entire school year. The waiver must be 
in writing on 11 specific DOCES fom, and must be executed and received by the 
Hwnan Resources Office no later than September 1 in onfer to be effective tor the 
year. The waiver will remain in effeci unless expressly rescinded by the unit 
member due to a major family crisis/incident (e.g., spouse loses job/health 
insurance, loss of coverage due to death ofspouse). TIle ~yrnent for waiving the 
health insurance program will be paid in two equal payments during the months 
of January and June or pro rated ifthe unit member is 00 longer eligible for health 
insurance. Such payment \\ill be processed through payroll and subject to tax 
withholding. If a unit member rescinds the waiver. that unit member will be 
required 10 reimburse any pro rated monies given to hinvher while participating in 
the wuiver program. The unit member's entry back into the Empire Health Plan 
will be subject to the rules and regulations oflhat Plan. Unless the waiver is 
expressly withdrnmt in writing by the participating unit member, the soens will 
continue the unit member in thc waj,'cr program in subsequent yeatS. 
5.	 It is agrt':oo that there is to be no further change in the health irmurance language
 
applicable to the administrators during the term of this collective bargaining
 
agreement.
 
ii. Deotal and Vision Insurance. Appendg C for Specifications 
I.	 The Board agrees to pay Dental and Vision PremilHT1s on the same basis as
 
contributions paid for Teachers.
 
2.	 The Board agrees to prOVide the same or equivalent dental and vision insurance 
benefits as specified in Appendix C but may sub:s!itute carriers or self~insure.Claims 
of non-comparability of benefits shall be subject to provisions of Article xv and 
Article XVI ofthis contract Benefits offered to this employee unit shall be in accord 
with those enjoyed by other employee unil<;; within £laCES. 
C. Life Insurance 
BOCES shall provide all unit members with fully paid tenn life inswance in a face 
amount of$150,000. 
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ARTICLE XIV- HEALTH BENEFITS AFTER RETIREMENT 
I) If a unit member retires with at least five years but with les:'! than ten years 
of service in Rockland BOCES he/she will re<:eive health insurance benefits in retirement on 
a sbared-eost basis with BOCES paying S()D/o of the total cost of the premium and the retiree 
paying 50% ofthe eost ofthe premiwn; 
2) If a unit member retires with ten or more years of service in Rockland 
BOCES he/she will receive health insW'aOce benefits in retirement on a shared cost-basis 
with BOCES paying 60% of the total cost of the premiwn and the retiree paying 40% of the 
cost of the premium. 
ARTICLE XV ANNUITIES 
A designated number of tax sheltered amlUity programs are available to all per:sonnel 
within the urnt. 
ARTICLE XVI _GRIEVA.'1CE PROCEDURE 
A. Definitions: 
I.	 A "grievance" is any diSP12 or controversy arising out ofthe interpretation or
 
application of the ternts or provisions of this Agreement.
 
2.	 An "aggrieved person" is the person or persons making the claim. 
3.	 A "party of interest" is the person or persons making the claim, and the president of
 
the Association or his designee.
 
4.	 The word "days" as lllled herein shall be understood to mean those days when unit
 
members normally perform their duties.
 
B. Purp0!ju~: 
1. The pwpose of this procedure is to secure, at Ute lowest possible adminisnative level, 
equitable solutions to the problems which may from time to time arise affecting the 
welfare or working conditions of employees. Both parties agree thal these 
proceedings will be kept as infonnal and confidential as may be appropriate, at any 
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level of the procedure, and tlutt Vl'ritten copies o[the grievance anll llecisions be kept 
to resolve any future problems. 
2. Nothing herein contained will be construed as limiting the right of <lny administrator 
or supervisor having a grievance to dlscU<;s the matter informally with the appropriate 
member of the administration at Level One, and having the grievance adjU<;ted at that 
level, provided the adjustment is not inconsistent with the terms of this Agreement. 
C. Procedure: 
Since; it is importanl that the grievance be processed as rapidly as possible, the nWllber of 
days indicated at each level should be considered as a maximum, and every effort should 
be made to expedite the process. The time limit<; may be extended, however. by written 
mutual agreement. All grievance proceedings shall be resolved before the beginning of 
the next school year or as soon as possible thereafter. 
A.clide XV shall b~ modified as follows~ 
1.	 Level One: A grievance shall be reduced to a written statement briefly covering llu:
 
specific nature of the alleged grievance. Enough detail to cover the time, occurrence
 
and the specific article or righ~ and privileges infringed upon or violated shall be
 
included in the statement.
 
Four copies, signed by the employee or Association representative acting on the 
employee's behalf. will be submitted to the employee's immediate superior. The 
immediate superior sh<J:ll meet with th.e employee and Association representative 
within five (5) days after the receipt of the Vl'ritten grievance. Two written copies of 
the decision shall be submitted to the Association within five (5) working days after 
the meeting with copies to the Human Resources department 
!:.	 Level Two: (fthe aggrieved person is not satisfied with the decision ofhis/hcr
 
grievance at Level One. and/or ifnodeci~jon has been rendered within five (5)
 
working days after presentation ofthe grievance <It Level One, the employee may
 
file a copy of the grievance with the President of the Association within five (5)
 
working days after the decision at Level One. Wilhin fIVe (5) working days after
 
receiving the 'Mitten grievanee, the President of the Association will refer the
 
grievance to the Dislrict Superintendent ofBCX:ES.
 
(a) The District Superintendent will represent the aJrninistration at this level of the 
grievance procedure. Within five (5) working iJays after receipt of the written 
grievance by the District Superintendent, or the designee of the District 
Superintendent, the Distriet Superintendent or the District Superintendent's 
designee, will meet with the aggrieved person and the president of the Association 
or hislher designee to resolve it. A written decision shall be filed with both the 
District Superintendent and the President ofthe Association within five (5) days 
of the decision. 
(b)	 rf an employee does not file a grievance in writing with the;: Di~lrict 
Superintendent within thirty (30) working days after the employee knew or ~houliJ 
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have known ofthe act or condition on which lhe grievance was based, then the 
grievance will be considered as waived. 
3. Level Three: Ifthe aggrieved person or the Association is not satisfied with the 
dispo.'iition of the grievance at Level Two, or ifno decision has been rendered within 
five (5) working days after he/she has first met with the District Superintendent or 
his designee, the grievance shall be referred to the Board of Education. 
(a) The Board will meet in exeeutive session at its next regularly scheduled meeting 
to eonsider all grievances whieh have been submitted to it since its IWit such 
meeting. Any party in interest shall have the right to appear before the Board and 
be hcard. Copies ofthe decision shall be filed with thc President of the 
Association and the Distriet Superintendent. 
ARTICLE XVII. ARBITRATION 
A.	 Ifa grievance cannot be settled in the third step of the grievance procedure, either
 
party may submit the matter to arbitration. lbis notiee must be served on the other
 
party within len (10) days after the failure of settlement of Step Three of the
 
grievanee pmcedure.
 
B.	 Any request for the submission to arbitration by either party shall be in writing and 
signed by an authorized .representative oflhe party requesting arbitration. The written 
statement shall restate the grievance as originally submitted in Step Three along with 
any funher referenee to this Agreement, and shall certify that the parties failed to 
reach an agreemcnt in the grievance p.rocedure set fonh herein. 
C.	 A written stipulation defining the dispute shall serve as the basis for proceedings in 
lhe arbitration and shall be signed by both parties ifthe parties agree that the subject 
matter is properly referable to arbitration. Ifeither party claims that the subject is not 
properly referable to arbitration under the terms of this Agreement, sueh a 
disagreement shall eonstitute a dispute subject to determination by arbitnltion 
proceedings as set forth herein. If the decision of the arbilrntor is that the matter is 
arbilrnble, the arbitrator shall then proceed to determine the matter on its merits. 
Within ten (10) working days aller sueh written notice ofarbitration. representatives 
of the Board and the Association shall agree upon and select an arbitrator or 
arbitrators. rf the parties eannot agree upon an arbitrator or arbitrators, the 
Association shall make a request to the American Arbitration Association lo name a 
panel within twenty (20) working days. 
I. Selection shall be made	 in aecordance with the rules of the American Arbitrntion 
Association or by such procedures as rruly be mutually agnxd upon by the ~rties 
involved. 
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2.	 In the e\'ent, however, that the arbitrator is not available within twenty (20) calendar 
days i:lfu:r SCIt:Clion., an alternate shall be named. A hearing shall be started as soon as 
possible after the selection of the arbitrator. 
3.	 The expenses incurred in the procuring ofan arbitrator and any miscellaneous 
expenses incurred by the arbitrator shall be borne equally by both parties. 
D.	 The arbitrator shall have jurisdiction and authority only to interpret, apply or 
detennine compliance with the provisions of this Agreement 01" any agreement made 
supplementary hereto, and to render decision ofaward, but shall not have jurisdiction 
to add to, subtract from, or modify or alter in any way any ofthese tenns. Further, 
the a.rbitrator shall be limited in its authority to a review and detennination of the 
specific grievance submitted for arbitratiun in t:ttt:h individual instance. 
E.	 Lawfully rendered decision ofthe arbitrator shall not be inconsistent with the 
provisions of this Agreemenl. and shall be final and binding upon both parties. 
F.	 No reprisals ofany kind will be taken by the Board or any member of the 
administration against any party in interest. any school representative, any member of 
the COWlCil or any other participant in the grievance procedure by reason ofsuch 
participation. 
G,	 Any party in interest may be represented at any or aU stages of the grievance 
procedure by a person oftiliw'hcr own choosing, except thllt lhc employee may not be 
represented by a representative or an office ofany other organization other than the 
Association. 
H.	 MiSIVellaneous: If, in the judgment of the Association, a grievance affects a group or 
elass ofAdministrators, the Association may submit a grievance in writing lo the 
Di~1rict Superintendent ilirectly and the grievance win commence at Level Two. The 
Association may process such a grievance through all levels at the grievance 
procedure. even though the aggrieved person does not wish to do so. 
1.	 All documents, communication'> and records dealing with the processing ofa 
grievance will be tiled separately from the personnel fiks ufthe participants. 
2.	 Forms for tiling grievances, serving notices, tak.ing appeals, making reports and 
recommendations, and other necessary documents will be jointly prepared by the 
District Superinlenden! and the Association and willle reproduced and given 
appropriate distribution by the District Superintendent. so as [0 facilitate operation of 
the grievance procedure. 
J.	 The Board agr<;;es to make available to any grievant and/or his/her representative all the 
information not privileged under the law in its possession or control and which is 
relevant to the issue raised in the grievan<;;e, 
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ARTICLE XVIll 
Section 2048_ Civil Service Law 
Section 204a - Agreements between public employers and employee organizations. 
"It is a.greed by and between the parties that any provision of this Agreement 
requiring legislative action to permit its implementation by amendment of law or by 
providing the additional funds therefore, shall not become effective until the 
appropriate legislative body has given approval." 
ARTICLE XIX 
Section 210. Civil Servh:e Law 
The Association through its officers agrees to comply with the provisions of Section 
210. Article 14 of the Civil Service Law and affirms that it does not assert the right to 
strike against any Government, to assist or participate in any such strike, or to impose 
an obligation to conduct, assist or participate in such a strike. 
ARTICLE XX NEGOTIATION PROCEDURES 
A. Negotiations for a successor agreement shall be commenced not earlier than
 
November I, nor later than December 1, exccpt by mutulll consent, at any time upon
 
the request ofeither party. A tentative list ofproposals for negotiations shall be
 
submitted in \\'riting by each party to the other at lea~ one (1) week prior to the first
 
meeting. A fmallist of proposals shall be pres:ented at the second meeting.
 
B.	 Meetings shall be held until the parties reach an agreement or until an impasse is
 
reached. In the event ofimpasse, the parties will pursue the remedies for impasse
 
resolution under the Civil Service Law.
 
ARTICLE XXI ~ AGREEMENT OF PARTIES 
This agreement constitutes the entire engagement of the parties. Neither party will be 
required, during the tenn of this Agreement, to negotiate with respect to any SUbject not 
provided for in this Agreement. 
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ARTICLE XXI . TERM OF AGREEMENT 
Thi.s agreement shall remain in full force and etf~d from July 1,2013 to June 30,2015. 
This agreement will continue in effect from year to year after June 30, 2015 unless either 
party is notified by the other of it... de.sire to terminate, amend, or modify such agreement., 
by the 1st of December preceding the expiration date. The parties agree that once 
negotiations have been completed and the Agreement ratified. negotiations will not be 
reopened during the life ofthe agreement except by mutual agreement of the parties. 
IN Wl~SS WHEREOF, the parties hereunto set their hand and seals lhis 
:ly day of 1'1~,;:ldJ '-I 
BOARD OF COOPERATIVE EDUCATIONAL SERVICES 
OF ROCKLAND COUNTY 
BOARD OF COOPERATIVE EDUCAllONAL SERVICES 
OF ROCKLAND COUNTY 
BOCES ADMINISTRA1lVE & SUPERVISORY STAFF 
ASSOCIATION 
BY 
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APPENDIX A. RENUMERATION 
1.	 All positions in the Administrative Association Bargaining Unit shall be compensated 
according to the schedule attached hereto.. For new positions created in this unit, the 
Hoard will provide, in writing to the Association's President, the proposed salary 
schedule for the position and the criteria used for determining said schedule. A dispute 
arising with regard to the salary schedule shall be subject to Article XVI of this 
contract but not Article XVII. 
2.	 Entry-level salaries with BOCES shall be not less than Step 1ofthe appropriate salary 
schedule annexed hereto 
3.	 Salary maximum ofany title may be adjusted at the discretion of the BOCES for 
change in duty/responsibility,.job description for that pa.rticular title. 
4.	 In the event ofunsatisfactory job perfunnance as detennined through the performance 
evaluation system the individual will be frozen at their then current salary. The 
individual shall not be entitled to advance toward maximum lUltiJ a year-end 
perfonnance evaluation becomes satisfactory and then will progress from the frozen 
step in the manner outlined in the steps above. 
5.	 The Board shaJl provide increased compensation for anyone year during that year 
beyond that provided by the above guidelines in recognition of inordinate, 
unanticipated growth in existing or new programs. 
6.	 A unit member must att:Jin hislher maximum salary by at least the tenth (lcF) year of 
employment, provided that a satisfactory ,perfonnance rating has been received in 
each year. 
7.	 A flexible benefit pJan or cafeteria plan will be made available to all unit members to 
the same extent as that program is made available to members of the teachers unit. 
The plan is offered in accordance with Intemll Revenue Code Seelion 125 and the 
election fonn for employees shall be substantially in the fonn presently used. by 
members of the teacher's unit. 
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APPENDIX B. PERFORMANCE REVIEW
 
All unit members who are not evaluated under Section 3012-< of the Education Law will 
be evaluated under Appendix B. 
1.	 For all yeaN during the tern' this agreement is in effect, any employee in the wlil
 
whose performance for any particular or any specific school year is rated
 
unsatisfuctory, shall not receive any increase in remuneration as said increases are
 
established under Appendix A of this agreement.
 
In any instance where an employee's performance is tOWld 10 be unsatisfactory by the 
evaluator(s), the evalu8tor(s) shall state suggestions as to how the employee may 
improve hislher pertonnance in order to be satisfactory in those areas wht:re helshe 
WB.'3 fOWld to be unsatisfactory. 
II.	 Ifany employee eontends that he/she should have received a rating of satisfactory, 
with eorresponding remuneration, he/she shall be entitled to apply for review of 
hislher performance rating to the Personnel Committee of the Board ofEducation. 
The application for review shall be submitted to the Personnel Committee and shall 
cOllwin a clear and coneise statement of the employee's position. It shall be 
sufficiently clear to set forth the nature of the employee's claims. The appJi..:ation 
for review must be submined to the office of the District Superintendent within ten 
(10) days from the receipt by the employt:to: ofnotice that hiSlher perfonnWlce was 
fOWld to be not satisfactory. The application ofnotice for review shall not exceed 
eight (8) pages. The evaluator(s) may submit a response to the application for 
review. not to exceed eight (8) pages in length. 
TIle employee who has applied for review ofhislher evaluation shall be entitled to 
appear personally (without any other representation by Association, counselor 
otherwise) before the Personnel Comminee and present oral argument on the 
specific points or items set forth in the application for review. The presentation by 
the employt:e shall not exceed one (I) hour. The evaluator(s) shall have the right to 
present oml argument on the evaluation and on the written response to the 
employee's application for review, which would not exeeed one (1) hour. the 
evaluator(s) would present their position linit. 
During hislher one (1) hour presentalion to the Personnel Comminee, the employee 
may ask questions of the evalUl:l.tor(s) as long as the questions relate to the items 
raised in the application for review. 
Both the employee and the evaluator(s) shall be allowed a period often (I 0) minutes 
to present rebuttal argwnents and the employee would have the fmal rebuttal. 
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The Personnel Committee shall render its decision in writing within tlfteen (15) 
working days after the date of Ole hearing is held. 
The District Superintendent may attend the meeting. 
It is understood that the decision of the Personnel Committee shall not be subject to 
the grievance/arbitration process and shall not be challenged by the employee ofthe 
Association in any other manner. In addition, it is understood that the evaluation 
process and the application tor review process, including all related procedural and 
substantive aspects thereof. shall not be the subject ofany grievance or arbitration 
proceeding. The application tor review process shall only apply to instances where 
an employee's performance has been found unsatisfactory and is not receiving any 
increase in remuneration under Appendix A. The review process shall not apply in 
any other instance concerning performance evaluatiom, whether for tenure 
determinations or tor any other reason. 
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APPENDIX CDENTAL AND VISON INSURANCE AND FLEX PLAN 
Dentallnsuranse 
The Board agrees to P<l.Y 100% of the monthly premium of dental insurance eoverage tor 
the employee and 95% of the monthly premium for eligible dependents' coverage. Dental 
insurance does not continue afterretirement. 
For current dental plan sJXcification see Appendix I 
Group Dental ]rnurance Spl;:cifications 
ELigihle Employees	 All employees on a regularly scheduled 
work-week. minimum oftwo-and-a-half(2 
1/2 days per wt=t:k., ten (10) months per year, 
and earning at least $2,000 per year on a 
salary schedule. 
Waiting period one year; effective date the 
first day ofmonth following end ofwaiting 
period. 
"
 
Dental Plan Highlights
 
Primary f'flrdlee, sPJIJSe and ellgltje depeOOE!lt mJt:IrellD age 19 a 10 the 
end r::I the monl:h in wtid1 ~ rums 23 ex' the end r:J the rT'IOI'ltt1 r::IEligibility 
graduation, whidleve" is readled nrst. If dependent is full-lime student 
Dreductlbles 
D'!ductibles waived for 
Dlagnostk,. PreventJve (0 a Pl, 
&. Orthodontics? 
Pol mums 
o & P counts toward maximum? 
$25 per person I $50 per family earn calendar year 
Yes 
Delta Dental PPO Dentist: $1,500 per persJIl each calendar year 
~ Dental Premier Dentist: $1,250 per person each calendar year 
Non-Delta Dental Dentist: $1,000 per person eadl calendar year 
Yes 
Endodontics (root: canals) 
Periodontics (gum treatment) 
Oral Surgery 
Prosthodontics 
Bri anddenbns 
TMJ 
OrlhodonUc Benefits 
acWsand dt:te.....d*hn 
Dependent0rth0d0I die 
Maximums 
. . 
Della Dental PPO denUsr 
80% 
75% 
75% 
75% 
75% 
75 % 
75% 
50 % 
75 % 
$ 1,000 per person eadl calendar 
year 
Non-PPO dentists- (Della 
DenIal PnmiIr .. ....rDet.a Dental
-
80% 
75 % 
75 % 
75 % 
75 % 
75% 
75% 
50% 
75 % 
$ 1,000 per person eadl calf!f1dar 
yea, 
Adult Orthodontic Maximums • 500 per person each calendar year $ 500 per per-.em ead1 calendar year 
limitations or waiting per100s may apply for some benefIts; some services may be exduded from 
your plan. ReimburselTlent Is based on Dell:.a Dental contract allowances and not necessarily 
each dentist's actual fees. 
•• Reimbursement is based On Pro contr2lCb:!d fees for PPQ dentists, Premier COIltracted rees 
(I)( Premier dentists and Premier contracted fees for non-Delta Dental dentists. 
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Vision Insurance
 
The Hoard agrees to pay 500/0 ufthe momhly premium of vision insurance coverage for
 
the employee and eligible dependents.
 
Eligible dependents include a spouse, dooleslic partner, and urunarried dependent
 
children up [0 age 26Lb • Vision insurance does not continue after retiremenl.
 
A. Any person appointed to a position for a period of at least three months is eligible 
for enrollment the 1<1 day of the month foltowing their date of hire if: 
I.	 He or she works a regularly scheduled work-week oftwenty (20) how-s or 
more, or 
2.	 He or she docs not wotka r(:gularly scheduloo work-week oftwenty (20) 
hours or more, but is paid $2,000 per year on an annual salary basis. 
Flex Plan 
Unit members will be eligible to participate in a Flexible Spending Plan (Seclion )25 
plan) offeroi through BOCES. which will allow membets to use pre-tax dollars to pay fur 
qualified medical expenses and phannacy charges and/or dependent care expenses. 
In addition unit memoclS will be eligible to have premiums related to health insuranee 
deducted from their earnings on a pre-tax basis. 
~talf a.<;sociation contnl.ct 2011·201 5.slafT a.~soc 
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SALARY SCHEDULE 2013·14 
-
10 Months 
Project Program Sch lib NIGHT HS AOMlNAssl SSPOSlllON 
PRINCPr1ndpal DIrector Trainer Admin PRINe IN1CRIISuprv Prine Coon! 
0,5271 0,9167 1 0,9333 0,61 0,1FTE 
Slop 
-
1 110,170 107,054 91,473 99,782 91,735 9~473 71,698 14,584 13,566 57,921 
2 114,459 11~220 95,024 103,662 95297 95,024 75,508 15100 14,042 60,148 
3 118,749 11~3!!7 98,576 107,541 98,859 98,576 78,319 15,617 14,519 6~37S 
4 123,039 119,553 102,127 11~421 102,421 10~127 81,129 16,133 14,995 64,602 
5 127,328 U3,720 lffi,679 115,300 lffi,982 105,679 83,940 16,650 15,471 66,829 
6 1J1,618 127,886 109,231 119,180 109,544 109,231 86,750 17,166 15,947 69,056 
7 135,907 13~053 112,782 123,060 113,106 11~782 89,560 17,683 16,424 71,283 
8 140,197 136,220 116,334 126,939 116,668 116,334 92,371 18,199 16,900 73,511 
9 144,487 140,367 119,8lI6 130,819 120,231 119,886 95.181 18,716 17,3n 75,738 
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SAlARY SCHEDULE 2014-15 
10 Months 
POSITION Ass! Project Program Sch Lib NIGHT HS SS ADMIN 
Suprv Principal Prine Director Trainer Admin Coord PRINC PRINC INTERN 
FTE 1 0.9167 1 0.93333 0.61 0.1 0.521 
Step 
1 113,814 110,695 94,803 103,218 95,070 94,803 75,652 16,376 15,338 60,580 
2 118,249 114,945 98,425 107,235 98,703 98,425 78,519 16.903 15.824 62,851 
3 122,625 119,195 102,048 111,193 102,336 102,048 81,386 17,430 16,309 65,123 
4 127,000 123,445 105,671 115,150 105,969 105,671 84,252 17,956 16,795 67,395 
5 131.315 127,695 109,293 119,107 109,603 109,293 87,119 18,483 17,281 69,666 
6 135,751 131,945 112,916 123,064 113,236 112,916 89985 19,010 17,767 71,938 
1 140,126 136,195 116,538 121,021 116,869 116,538 92,852 19.537 18,253 74.210 
8 144,502 140,445 120,161 130,978 120,502 120,161 95,719 20,064 18,739 76,481 
9 148,817 144,695 123,184 134,936 124.136 123,784 98,585 20,591 19,225 78,753 
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